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Policy	  Statement:	  

The	  University	  of	  Windsor	  is	  committed	  to	  providing	  an	  equitable	  working	  and	  learning	  environment	  
that	  promotes	  and	  supports	  academic	  achievement.	  	  To	  this	  end,	  the	  University	  will	  strive	  to	  ensure	  
the	  applicability	  of	  the	  rules	  of	  natural	  justice	  to	  achieve	  fair	  treatment	  of	  all	  members	  of	  the	  
University	  community	  and	  will	  endeavour	  to	  create	  an	  environment	  free	  of	  harassment	  and	  all	  forms	  
of	  prohibited	  discrimination.	  

By	  this	  Policy,	  the	  University	  declares	  that	  all	  members	  of	  the	  University	  community	  are	  obligated	  to	  
interact	  on	  the	  basis	  of	  mutual	  respect	  and	  that	  the	  University	  will	  not	  tolerate	  any	  form	  of	  
harassment,	  sexual	  harassment	  or	  discrimination	  in	  any	  University-‐related	  activity	  involving	  a	  
member	  of	  the	  University	  community.	  

Behaviour	  constituting	  a	  violation	  of	  this	  Policy	  and/or	  the	  Ontario	  Human	  Rights	  Code	  is	  considered	  
by	  the	  University	  to	  be	  a	  serious	  offense	  and	  is	  subject	  to	  a	  range	  of	  disciplinary	  measures	  up	  to	  and	  
including	  dismissal	  or	  expulsion	  by	  the	  University.	  

The	  Ontario	  Human	  Rights	  Code	  prohibits	  harassment	  and	  discrimination	  on	  the	  basis	  of	  	  race,	  
ancestry,	  place	  of	  origin,	  colour,	  ethnic	  origin,	  citizenship,	  creed,	  sex,	  sexual	  orientation,	  handicap,	  
age,	  marital	  status,	  family	  status,	  receipt	  of	  public	  assistance	  or	  record	  of	  offences.	  	  It	  is	  understood	  
that	  a	  person	  may	  experience	  discrimination	  and/or	  harassment	  on	  multiple	  grounds	  and	  that	  
discrimination	  can	  be	  overt	  or	  systemic.	  

Every	  individual	  at	  the	  University	  is	  entitled	  to	  work/study	  in	  an	  environment	  free	  of	  discrimination	  
and	   harassment	   and	   in	   particular	   to	   work/study	   in	   an	   environment	   free	   of	   discrimination	   and	  
harassment	   including	   but	   not	   limited	   to	   discrimination	   and	   harassment	   	   based	   on	   race,	   ancestry,	  
place	   of	   origin,	   colour,	   ethnic	   origin,	   citizenship,	   creed,	   sex,	   sexual	   orientation,	   handicap,	   age,	  
marital	  status,	  family	  status,	  receipt	  of	  public	  assistance	  or	  record	  of	  offences.	  

Definitions:	  
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Discrimination	   is	  defined	  as	  a	  distinction,	  whether	  intentional	  or	  not,	  based	  on	  grounds	  relating	  to	  
personal	   characteristics	   of	   an	   individual	   or	   group,	   which	   has	   the	   effect	   of	   imposing	   burdens,	  
obligations,	   or	   disadvantages	   on	   such	   individual	   or	   group	   not	   imposed	   upon	   others,	   or	   which	  
withholds	  or	  limits	  access	  to	  opportunities,	  benefits,	  and	  advantages	  available	  to	  other	  members	  of	  
society.	  
	  
Harassment	  is	  defined	  as	  	  vexatious	  comment	  or	  conduct	  in	  relation	  to	  a	  person	  or	  group	  of	  persons	  
which	   has	   the	   effect	   or	   purpose	   of	   creating	   a	   hostile	   or	   intimidating	   working	   or	   educational	  
environment	  when:	  	  
such	  treatment	  has	  the	  effect	  or	  purpose	  of	  threatening	  or	  intimidating	  a	  person;	  or	  
such	  treatment	  abuses	  the	  power	  that	  one	  person	  holds	  over	  another	  or	  misuses	  authority;	  or	  
such	  treatment	  has	  the	  effect	  or	  purpose	  of	  offending	  or	  demeaning	  a	  person	  or	  group	  of	  persons	  on	  
the	   basis	   of	   race,	   ancestry,	   place	   of	   origin,	   colour,	   ethnic	   origin,	   citizenship,	   creed,	   sex,	   	   sexual	  
orientation,	   handicap,	   age,	  marital	   status,	   family	   status,	   	   receipt	   of	   public	   assistance,	   or	   record	  of	  
offences.	  
	  
Harassment	  may	  occur	  during	  one	  incident,	  or	  over	  a	  series	  of	  incidents	  including	  incidents	  which,	  in	  
isolation,	  would	  not	  necessarily	  constitute	  harassment.	  	  Harassment	  prevents	  or	  impairs	  the	  full	  and	  
equal	  enjoyment	  of	  employment	  and	  educational	   services,	  benefits	  and/or	  opportunities	  and	  may	  
occur	  between	  people	  of	  the	  same	  or	  different	  status	  within	  the	  University	  community,	  regardless	  of	  
age	  or	  sex.	  	  Harassment	  may	  also	  be	  directed	  at	  a	  group	  as	  well	  as	  at	  an	  individual.	  	  Harassment	  may	  
be	  psychological,	  verbal	  or	  physical	  or	  may	  be	  all	  of	  these.	  	  	  
	  
Prohibited	  behaviours	  include	  but	  are	  not	  limited	  to:	  
	   �	  	   Verbal	  Behaviour	  

Using	   stereotypes	   to	   describe	   a	   particular	   group;	   name	   calling;	   insults;	   threats;	   slurs;	  
degrading	  or	  unwelcoming	  remarks;	  jokes	  or	  innuendos	  about	  a	  person/persons	  in	  relation	  
to	  the	  prohibited	  grounds	  in	  the	  Ontario	  Human	  Rights	  Code.	  

	   �	   Written	  Materials	  
Displaying	   or	   distributing	   racist/sexist	   derogatory	   or	   otherwise	   offensive	   materials	   or	  
graffiti;	  displaying	  or	  distributing	  derogatory	  pictures	  or	  cartoons.	  

	   �	   Physical	  Behaviour	  
Making	   threatening	   or	   rude	   gestures;	   using	   physical	   intimidation	   or	   assault;	   leering;	  
unwanted	  touching,	  kissing,	  patting,	  pinching;	  insulting	  actions	  or	  practical	  jokes	  based	  on	  
the	  prohibited	  grounds	  in	  the	  Ontario	  Human	  Rights	  Code.	  

	   �	   Non-‐Verbal	  Behaviour	  
Avoidance,	   exclusion	  and	   inaction:	   	   refusing	   to	   talk	  or	  work	  with	  another	  member	  of	   the	  
University	   community	   because	   of	   personal,	   physical,	   racial	   or	   ethnic	   characteristics;	  	  
condescension,	  paternalism	  or	  patronising	  behaviour;	  failure	  to	  provide	  accommodation	  for	  
persons	   with	   disabilities	   or	   for	   persons	   engaged	   in	   religious	   observation	   unless	   the	  
accommodation	  causes	  undue	  hardship.	  

	  

"Sexual	  harassment"	  includes:	  
	   a)	   any	  unwanted	  sexual	  attention	  or	  behaviour	  by	  a	  person	  who	  knows	  or	  ought	  reasonably	  to	  

know	  that	  such	  conduct	  is	  unwanted;	  or	  
	   b)	   any	  implied	  or	  expressed	  promise	  or	  reward	  for	  complying	  with	  a	  sexually	  oriented	  request;	  

or	  
	   c)	   any	  implied	  or	  expressed	  threat	  of	  reprisal,	  in	  the	  form	  either	  of	  actual	  reprisal	  or	  the	  denial	  

of	  opportunity	  for	  the	  refusal	  to	  comply	  with	  a	  sexually	  oriented	  request;	  or	  
	   d)	   any	  inappropriate	  verbal	  or	  physical	  conduct	  that	  has	  a	  focus	  on	  sexuality	  or	  sexual	  identity	  

in	  what	  reasonably	  may	  be	  perceived	  as	  a	  hostile,	  intimidating	  or	  offensive	  manner;	  or	  
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	   e)	   the	  communication	  or	  display	  of	  material	  with	  a	  focus	  on	  sexuality	  or	  sexual	  identity	  which	  
has	   the	   effect	   or	   purpose	   of	   creating	   a	   hostile	   or	   intimidating	   working	   or	   educational	  
environment.	  

	  
Examples	  of	  sexual	  harassment:	  
	   �	   verbal	   abuse	   including	   but	   not	   limited	   to	   graphic	   commentaries	   on	   the	   victim's	   body	   and	  

sexual	  remarks	  which	  demean	  a	  person	  and	  are	  known	  or	  ought	  to	  have	  been	  known	  to	  be	  
unwanted;	  

	   �	   using	  sexually	  degrading	  words	  to	  describe	  a	  person;	  
	   �	   insulting	   and	   offensive	   gestures,	   innuendoes,	   language,	   joking	   	   and	   or	   taunting	   about	  

another	  person's	  body	  which	  causes	  awkwardness	  and	  or	  embarrassment;	  
	   �	   leering	  (suggestive	  staring)	  or	  other	  gestures;	  
	   �	   asking	  inappropriate	  questions	  about	  the	  person's	  sexuality	  or	  any	  sexual	  relationships	  past,	  

present	  or	  future;	  
	   �	   unnecessary	  physical	  contact	  such	  as	  brushing	  up	  against	  a	  person's	  body,	  touching,	  patting,	  

pinching	  and	  invasion	  of	  personal	  space	  for	  the	  purpose	  of	  sexually	  harassing	  a	  person;	  
	   �	   demanding	  sexual	   favours	  accompanied	  by	   implied	  or	  overt	  threats	  concerning	  a	  person(s)'	  

employment	  (economic	  livelihood)	  grades	  (academic	  failure	  hence	  loss	  of	  future	  livelihood),	  
reputation	  and/or	  letters	  of	  recommendation;	  

	   �	   sexual	  solicitation	  or	  advance	  made	  with	  implied	  reprisals	  if	  rejected;	  
	   �	   backlash	  or	  the	  threat	  of	  backlash,	  or	  retaliation	  or	  the	  threat	  of	  retaliation,	  for	  the	  lodging	  

of	  a	  complaint	  or	  participation	  in	  an	  investigation;	  
	   �	   behaviour	  including	  but	  not	  limited	  to	  attention	  and/or	  conduct	  that	  is	  known	  or	  ought	  to	  be	  

known	  to	  be	  unwanted	  after	  the	  end	  of	  a	  consensual	  relationship;	  and	  
	   �	   inappropriate	   display	   of	   sexually	   offensive	   material	   and	   /or	   pornography	   such	   as	   pin	   up	  

posters	  (of	  any	  size),	  magazines	  etc.	  
	  

Review	  Process	  for	  Policy:	  

Process	  for	  Communicating	  Policy:	  	  Faculty	  of	  Law	  policies	  webpage.	  
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