
FACULTY OF EDUCATION 

OVERLOAD/SESSIONAL COURSES 
TECHNOLOGICAL STUDIES PROGRAM 

SUMMER 2024 
 

DEADLINE:  February 9, 2024 
 

In accordance with Clause 54.07 of the WUFA Collective Agreement, the Faculty invites applications from qualified 
individuals for the courses below. Applicants are expected to possess appropriate academic and professional qualifications. 
Related recent professional development and teaching experience is required. All courses/positions are subject to change, 
budgetary approval, and sufficient enrolment. Please note that only those considered for a position will be contacted. Dates 
below represent the actual start/end dates for classes; however, the dates may be subject to slight changes. The 36-hour 
courses are full credit courses, 18-hour courses are ½ credit courses. 
 
  Year I or II Credit Hrs 
Summer June/July  
EDUC 5339  Career and Guidance (asynchronous June 10 – June 20) Yr II 18 
EDUC 5205  Educational Foundations, Law and Ethics (asynchronous June 10 – July 4) Yr II 36 
EDUC 5206  Aboriginal Ways of Knowing (asynchronous July 8 – July 18) Yr II 18 
EDUC 5334  Language Across the Curriculum (asynchronous July 8 – July 18) Yr II 18 

EDUC 5386  Curriculum Development for Technological Studies: Part I (on campus 
July 2 – July 16) Yr I 54 

EDUC 5388  Principles & Methods of Teaching Technological Studies: Part I (on 
campus July 17 – July 31) Yr I 54 

    

Summer July/August  
EDUC 5208  Assessment and Evaluation (asynchronous August 6 – August 16) Yr I 18 
EDUC 5203 Psychology In Education (asynchronous August 6 – August 29) Yr I 36 
EDUC 5332  Digital Technology (asynchronous August 6 – August 29) Yr I 36 

EDUC 5387  Curriculum Development for Technological Studies: Part II (on campus 
July 22 – August 6) Yr II 54 

EDUC 5389  Principles and Methods of Teaching Technological Studies: Part II (on 
campus August 7 – August 21) Yr II 54 

 
Returning applicants who have previously taught in our Faculty of Education are required to include with their letter of interest a 
list of the courses for which they wish to be considered (WUFA Article 54:08 (a)) and are also encouraged to provide an updated 
CV and brief statement of qualifications.   
 
New applicants must include: a cover letter briefly explaining qualifications; current CV/resume; 2 letters of reference from 
teachers/scholars familiar with the candidate’s academic work or, where relevant, written comments from Indigenous Elders 
and/or Traditional Knowledge Carriers/Keepers, forwarded directly by the referees to the email below; and evidence of 
qualifications.  Please submit your application, clearly identifying the course number and name of those courses for which you 
are applying, to: 

Dr. Ken Montgomery - Dean, Faculty of Education 
Email:  30TUeduemployment@uwindsor.caU30T  

 

*Only applications submitted via eduemployment@uwindsor.ca will be considered* 
 

In pursuit of the University's Employment Equity Plan, members from the designated groups (women, 
Indigenous/Aboriginal (First Nations, Métis, Inuit) persons, racialized persons/visible minorities, persons with disabilities, 

and persons of a minority sexual orientation and/or gender identity) are encouraged to apply and to self-identify.  
Priority will be given to Canadians and permanent residents of Canada. 

mailto:eduemployment@uwindsor.ca

